ADOPTED – JUNE 22, 2021
AGENDA ITEM NO. 9

Introduced by the County Services and the Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE ADDITIONAL MODIFICATIONS TO APPENDIX D – COMPENSATION LEVELS OF THE MANAGERIAL AND CONFIDENTIAL EMPLOYEE PERSONNEL MANUAL FOR 2021 AS A RESULT OF RECLASSIFICATION REQUESTS
RESOLUTION #21 – 309 

WHEREAS, the Managerial and Confidential Employee Steering Committee met and recommended proposed changes and updates to the 2021 Managerial and Confidential Employee Personnel Manual, including but not limited to modifications to compensation levels as a result of reclassification requests; and

WHEREAS, reclassification requests have been submitted and recommended for consideration by the Ingham County Board of Commissioners as set forth below.

THEREFORE BE IT RESOLVED, that the Ingham Board of Commissioners approves the following modifications to Appendix D – Compensation Levels of the 2021 Managerial and Confidential Employee Personnel Manual for 2021:

· Position #101019 Administrative Assistant – Board of Commissioners Office (formerly Administrative Secretary), Board of Commissioners Office: Move from MC 3 to MC 5
· Position #231001 Purchasing Director, Purchasing Department: Move from MC 12 to MC 13
· Position #226010 HR Generalist - Employment Specialist (formerly HR Specialist), Human Resources Department: Move from MC 9 to MC 10

· Position #226011 HR Generalist – Labor & Employee Relations Specialist (formerly HR Specialist), Human Resources Department: Move from MC 9 to MC 10

· Position #226010 HR Analyst, Human Resources Department: Move from MC 7 to MC 9

· Position #226005 HR Employee Data Analyst (formerly Employee Services Coordinator), Human Resources Department:  Move from MC 6 to MC 7

The financial impact associated with the proposed reclassifications is as follows:





2021



2021
Position Title



Current Grade, Step 5

Proposed Grade, Step 5
Difference

Administrative Assistant - BOC
MC 3:   44,763.10

MC 5:      51,054.39

 6,649.46
Purchasing Director


MC 12: 90,111.79

MC 13:    96,400.88

 6,289.09

HR Gen’l – Employment Spec.
MC 9:   71,065.43

MC 10:    77,714.89

 6,649.46
HR Gen’l – Labor & EE Rel Spec.
MC 9:   71,065.43

MC 10:    77,714.89

 6,649.46
HR Analyst


 
MC 7:   59,539.82

MC 9:      71,065.43
           11,525.61

HR Employee Data Analyst

MC 6:
 54,966.92

MC 7:      59,539.82

 4,572.90

TOTAL:










           42,335.98

BE IT FURTHER RESOLVED, that the terms of the 2021 Managerial and Confidential Employee Personnel Manual, as amended, will be effective January 1, 2021 and shall expire on December 31, 2021.

COUNTY SERVICES:  Yeas:  Stivers, Celentino, Grebner, Sebolt, Slaughter, Peña, Naeyaert

          Nays:  None     Absent:  None     Approved  06/15/2021

FINANCE:  Yeas:  Grebner, Crenshaw, Polsdofer, Stivers, Schafer, Maiville

          Nays:  None     Absent:  Tennis     Approved  06/16/2021

